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Behavioural Selection

Boost productivity by getting the right people first time

Successful people use their natural strengths in the job

Learn how to

W Use a full menu of 41 behaviours to define
job needs & assess individual performance

v Implement a logical methodology to the
selection process so that ‘round pegs are
chosen for round holes’

v Easily learnt as it is applied to real life
situations

¥ Elicits solid evidence to obtain deeper
understanding of candidates’ behaviours

Benefits

v High selection success

W’ Cuts costs of incorrect selection

W Avoids missing the right candidate
v Helps see through the self-publicists

W Clarifies your “gut-feel” impression of
candidates

W Unsuccessful candidates leave with a very
favourable impression of your company
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Behavioural Selection will enable you to choose people that have the right
attitude to succeed in their chosen roles ... We guarantee it!

For more information contact

Brian Tracy Associates, 2nd Floor, 145-147 St John Street, London EC1V 4PY
Tel: 0207 608 5786 Fax: 0207 160 5275 Email: info@briantracy.org.uk



